
IMPORTANT:  Labor Relations Bulletin

IBEW Local 11 
Inside Wiremen's Agreement

Rates effective October 26, 2026 through January 31, 2027

Employer Contributions

Wage NEBF (a) Local    
Pension(b) Health(c) PTO(d)  Training(e) LMCC(f) NECA Service 

Charge (g)
CCF (g)

(Non-NECA)
 Training(e) LMCC Vacation

Working 
Dues

87.10$   3% 18.12$   16.64$   -$  0.86$   0.55$    1% 0.5% (0.65)$    (0.25)$  (8.5%) (3.5%)
77.05$   3% 18.12$   16.64$   -$  0.86$   0.55$    1% 0.5% (0.65)$    (0.25)$  (8.5%) (3.5%)
67.00$   3% 18.12$   16.64$   -$  0.86$   0.55$    1% 0.5% (0.65)$    (0.25)$  (8.5%) (3.5%)
70.35$   3% 18.12$   16.64$   -$  0.86$   0.55$    1% 0.5% (0.65)$    (0.25)$  (8.5%) (3.5%)

 work or NETA testing (+ 5%)**
Period 1, 1st Year, 40% 26.80$   3% -$  15.64$   -$  0.91$   0.55$    1% 0.5% -$  (0.25)$  (8.5%) (3.5%)
Period 2, 1st Year, 45% 30.15$   3% -$  15.64$   -$  0.91$   0.55$    1% 0.5% -$  (0.25)$  (8.5%) (3.5%)
Period 3, 2nd Year, 50% 33.50$   3% 9.06$   16.64$   -$  0.91$   0.55$    1% 0.5% -$  (0.25)$  (8.5%) (3.5%)
Period 4, 2nd Year, 55% 36.85$   3% 9.97$   16.64$   -$  0.91$   0.55$    1% 0.5% -$  (0.25)$  (8.5%) (3.5%)
Period 5, 3rd Year, 60% 40.20$   3% 10.87$   16.64$   -$  0.91$   0.55$    1% 0.5% -$  (0.25)$  (8.5%) (3.5%)
Period 6, 3rd Year, 65% 43.55$   3% 11.78$   16.64$   -$  0.91$   0.55$    1% 0.5% -$  (0.25)$  (8.5%) (3.5%)
Period 7, 4th Year, 70% 46.90$   3% 12.68$   16.64$   -$  0.91$   0.55$    1% 0.5% -$  (0.25)$  (8.5%) (3.5%)
Period 8, 4th Year, 75% 50.25$   3% 13.59$   16.64$   -$  0.91$   0.55$    1% 0.5% -$  (0.25)$  (8.5%) (3.5%)
Period 9, 5th Year, 80% 53.60$   3% 14.50$   16.64$   -$  0.91$   0.55$    1% 0.5% -$  (0.25)$  (8.5%) (3.5%)
Period 10, 5th Year, 85% 56.95$   3% 15.40$   16.64$   -$  0.91$   0.55$    1% 0.5% -$  (0.25)$  (8.5%) (3.5%)

(a) NEBF contribution is an amount equal to 3% of the gross wage.
(b) Figure represents combined total for defined contribution and defined benefit plans.  There is no local pension contribution for 40% and 45% apprentices. All others

get percentage of $18.12 equal to their percentage in the program (i.e., 50% apprentice gets $9.06 total local pension contribution). Local Pension is allocated
$10.53 to defined benefit (pension) and $7.59 to defined contribution (annuity),

with apprentice rates adjusted proportionately. Future Increases:
(c) Effective

Date
(d) 

(e) No $0.65 deduction for training on apprentices, employer pays $0.91. 1/31/2028  $4.55 to be allocated
(f) Includes $0.05 for establishment and maintenance of substance abuse program. 1/29/2029  $4.55 to be allocated
(g) 1/28/2030  $4.60 to be allocated

1/27/2031  $5.00 to be allocated
10/31/2031  Agreement expiration date

(g) Vacation and working dues deductions are based on percentage of gross.
Additional Information

● Shifts:  Swing Shift = wage + 17.3%; Graveyard = Wage + 31.4% (See Section 3.12 of CBA)
             **Note new start time for graveyard shift is 8:00 PM.

● Double Time:  Paid after 10 hours on weekdays and after 10 hours on Saturday. BDD:        10/2026

Labor bulletins for future increases will be posted at 
https://laneca.org/documents/  when available.

The parties have concluded negotiations on this agreement. There will be a $2.00 increase to wages effective 10/26/2026. See attached document for a complete 
list of changes to the CBA. Accordingly, the wages and fringe benefits for the effective dates above will be:             

Employee Deductions (h)

Apprentices:

 performing instrumentation
-- When cable splicing, welding,
Journeyman

General Foreman (1.30 x jrmn.)**
Foreman (1.15 x jrmn.)**

** Effective 10/26/2026, the General Foreman premium becomes 1.30 x jrmn. and the 
foreman premium becomes 1.15 x jrmn. Effective 2/1/2027, premium for splicing, welding, 
instrumentation & NETA becomes 1.075 x jrmn.   

NECA Service Charge is an amount equal to 1% of gross wage and is paid by NECA 
members only. CCF contribution is an amount equal to 0.5% of gross wage and is paid 
by non-NECA only.  

The new PTO contribution will go into effect on 2/1/27. The amount will be equal to 
0.50% of gross wage beginning on that date. That amount increases on the following 
dates: 1/31/28 to 1.00%, 1/29/29 to 1.50%, and on 1/28/30 to 2.00%.

Health contribution is $15.64 for 40% and 45% apprentices.  All other apprentices get 
$16.64. This amount includes $1.50 for the HRA component of the plan. Amount**

$2.40 to be allocated, $0.10 to Training, $0.05 to LMCC. Additionally, 
there will be a $0.09 increase to the Apprentice Training contribution.2/1/2027

See Footnote (d) for future 
PTO contribution amounts.



IBEW Local 11 Inside Wireman's Agreement Rates effective October 26, 2026 through January 31, 2027

Employer Contributions

Wage NEBF (a) Local    
Pension(b) Health(c) PTO(d)  Training(e) LMCC(f) NECA Service 

Charge (g)                   
CCF (g)             

(Non-NECA)
 Training(e) LMCC Vacation

Working 
Dues

102.17$   3% 18.12$   16.64$   -$      0.86$        0.55$    1% 0.5% (0.65)$    (0.25)$  (8.5%) (3.5%)
90.38$   3% 18.12$   16.64$   -$      0.86$        0.55$    1% 0.5% (0.65)$    (0.25)$  (8.5%) (3.5%)

Journeyman (swing shift) 78.59$   3% 18.12$   16.64$   -$      0.86$        0.55$    1% 0.5% (0.65)$    (0.25)$  (8.5%) (3.5%)
82.52$   3% 18.12$   16.64$   -$      0.86$        0.55$    1% 0.5% (0.65)$    (0.25)$  (8.5%) (3.5%)

    work or NETA testing (+ 5%)
Period 1, 1st Year, 40% 31.44$   3% -$       15.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 2, 1st Year, 45% 35.37$   3% -$       15.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 3, 2nd Year, 50% 39.30$   3% 9.06$     16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 4, 2nd Year, 55% 43.23$   3% 9.97$     16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 5, 3rd Year, 60% 47.15$   3% 10.87$   16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 6, 3rd Year, 65% 51.08$   3% 11.78$   16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 7, 4th Year, 70% 55.01$   3% 12.68$   16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 8, 4th Year, 75% 58.94$   3% 13.59$   16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 9, 5th Year, 80% 62.87$   3% 14.50$   16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 10, 5th Year, 85% 66.80$   3% 15.40$   16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)

Employer Contributions

Wage NEBF (a) Local    
Pension(b) Health(c) PTO(d)  Training(e) LMCC(f) NECA Service 

Charge (g)                   
CCF (g)             

(Non-NECA)
 Training(e) LMCC Vacation

Working 
Dues

114.45$   3% 18.12$   16.64$   -$      0.86$        0.55$    1% 0.5% (0.65)$    (0.25)$  (8.5%) (3.5%)
101.24$   3% 18.12$   16.64$   -$      0.86$        0.55$    1% 0.5% (0.65)$    (0.25)$  (8.5%) (3.5%)

Journeyman (graveyard shift) 88.04$   3% 18.12$   16.64$   -$      0.86$        0.55$    1% 0.5% (0.65)$    (0.25)$  (8.5%) (3.5%)
92.44$   3% 18.12$   16.64$   -$      0.86$        0.55$    1% 0.5% (0.65)$    (0.25)$  (8.5%) (3.5%)

    work or NETA testing (+ 5%)
Period 1, 1st Year, 40% 35.22$   3% -$       15.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 2, 1st Year, 45% 39.62$   3% -$       15.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 3, 2nd Year, 50% 44.02$   3% 9.06$     16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 4, 2nd Year, 55% 48.42$   3% 9.97$     16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 5, 3rd Year, 60% 52.82$   3% 10.87$   16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 6, 3rd Year, 65% 57.22$   3% 11.78$   16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 7, 4th Year, 70% 61.63$   3% 12.68$   16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 8, 4th Year, 75% 66.03$   3% 13.59$   16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 9, 5th Year, 80% 70.43$   3% 14.50$   16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)
Period 10, 5th Year, 85% 74.83$   3% 15.40$   16.64$   -$      0.91$        0.55$    1% 0.5% -$       (0.25)$  (8.5%) (3.5%)

See Page 1 for all footnotes. Page 2 of 3

    performing instrumentation

Apprentices:

Apprentices:

Graveyard Shift

-- When cable splicing, welding,

General Foreman (1.30 x jrmn.)**
Foreman (1.15 x jrmn.)**

Employee Deductions (g)

Employee Deductions (g)

Swing Shift

-- When cable splicing, welding,

General Foreman (1.30 x jrmn.)**
Foreman (1.15 x jrmn.)**

    performing instrumentation



IBEW Local 11 Inside Wireman's Agreement Rates effective October 26, 2026 through January 31, 2027

Information regarding shifts:

1. Working a day shift only is not considered a "shift" under the terms of the agreement.

6. Either the swing or graveyard shifts may be worked alone without the requirement of a day shift.

9. Per Section 3.12 of the agreement, the shift rate of pay is determined by the start time of the shift (see chart below).
First Shift (Day Shift):    Start time between 5:00 AM and 9:30 AM (Straight Time Rate)
Second Shift (Swing):   Start time between  9:31 AM and 7.59 PM (Straight Time Rate +17.3% )
Third Shift (Graveyard): Start time between  8:00 PM and 4:59 AM (Straight Time Rate +31.4% )

Page 3 of 3

8. While the shift must last for a minimum of five days duration, it is not necessary for each employee to work the five days in order to fall under the shift 
work provisions of the agreement.

2. The day shift is the first shift, the swing shift is the second shift and the graveyard shift is the third shift.  Thus, the regular work week begins Monday 
morning with the first shift and ends Saturday morning with the third shift.  The graveyard shift for Friday ends on Saturday morning, therefore Saturday's 
overtime rate does not apply.  This is also true for shifts that end on Sundays and holidays.

3. One (1) employee constitutes the establishment of a "shift." 

4. Where shifts are worked overtime, after the regular shift the applicable overtime rate (1½ times up to 10 hours worked) shall apply in the addition to the 
designated shift differential pay.  However, the shift differential is not paid on overtime days -- which includes Saturdays, Sundays, holidays and overtime 
days on approved four ten-hour day workweeks.  Double the straight time rate of pay is the maximum amount paid for any work.

5. Shifts must be a minimum of five (5) days duration, which may include Saturday, Sunday and holidays.  (This requirement applies to the scheduling and 
performance of work, not the uninterrupted presence of a particular individual or individuals on the job.)

7. Where an employee does not complete a full shift due to his own choice, he will be paid for actual hours worked.  Where it is the choice of the employer, 
the "4-8 Rule" as shown in Article III, Section 3.17, will apply in addition to the shift differential.
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IBEW Local Union 11 and LA/NECA 
Inside Wireman’s Agreement 

Changes to the Agreement 

• Term of the Agreement (Section 1.01): 5 years – Dates November 1, 2026 – October 31,
2031

• Section 1.11 & 1.12 – Remove sections and insert Appendix 2 – see attached.
• Section 3.03 – Amend Holiday List as follows: Remove Cesar Chavez Day; Insert

President’s Day
• Section 3.03(g) – PTO and Holiday Pay: See page 2 of this bulletin and add “All Govt 

required PTO and Holiday pay has been addressed within the total compensation package.”
• Section 3.05 – Foreman / GF rates: Increase Foreman to 1.15 x journeyman rate; Increase

General Foreman to 1.30 x journeyman rate.
• Section 3.05 – Wage rates: See page 2 of this bulletin for new rates and all future increases

for the term of the agreement. Existing rates remain in effect until then.
Add - It is in the best interest of the parties to align wage package increases with the DIR
postings whenever practical, thus package increases are provided on the Monday following
the last Sunday of the month prior to the DIR posting due date.

• Section 3.05 – Change cable splicing, welding, instrumentation, and NETA rate to 1.075
x journeyman rate. Effective 2/1/2027.

• Section 3.17 – Add language for 2-4-6-8 Rule: Existing terms regarding 2 hour show up pay
and 4 hour minimum for starting work continue in effect. Additionally, if employees work
more than 4 hours but less than 6 hours, they shall receive 6 hours pay. If they work more
than 6 hours but less than 8 hours, they shall continue to receive 8 hours pay.

• Section 3.23 – Amend as follows: “On all jobs requiring five (5) or more journeymen, at
least every fifth (5th) journeyman, if available, shall be forty (40) years of age or older. There
shall be no obligation to hire additional employees to comply with this section.”

• Section 3.24 – Cell Phone policy – See attached.
• Section 3.25(c) – Tool reimbursement modification – See attached.
• Section 3.25(d) – Boot reimbursement modification – See attached.
• Section 5.12 – Change apprentice ratio to align with state law. Modify apprentice ratio to

allow for 1:1 starting with 2nd JW on the job.
o 1 – 2 JW : 2 Apprentice
o 3 JW : 3 Apprentice
o 4 JW : 4 Apprentice
o Etc.
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o Apprentice ratio becomes 3:2 after 50 workmen has been reached on the project. 
o (See page 8 of this document for detailed ratios) 
o Add – There shall be no violation of the apprentice ratio when employees assigned 

to the project miss work due to illness or any reason outside the control of the 
employer. 

• Section 3.51 – Hazard insurance and premium rates – Hazard Insurance to be added and 
paid by LMCC. See attached Hazard pay language. 

• Section 7.49 – Delete section (Enabling language no longer needed now that 401(k) plan 
has been implemented). 

• NEW – Waive notification of SB 294. The parties agree to waive the requirement of the 
annual notification requirements of SB 294. New hire notification and any SB 294 
modification notifications are still required. (Exact language TBD) 

 
Wage Increase Agreement 

Effective Date Raise PTO Allocation 
10/26/2026 $2.00    $2.00 to wages 

2/1/2027 $2.55  0.50% $2.40 to be allocated, $0.10 to Training, $0.05 to LMCC, Add 
$0.09 to Apprentice Training contribution 

1/31/2028 $4.55  1.00% to be allocated 

1/29/2029 $4.55  1.50% to be allocated 

1/28/2030 $4.60  2.00% to be allocated 

1/27/2031 $5.00  2.00% to be allocated 

Totals $23.25  2.00%  
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Sections 1.11 and 1.12  – Replace Existing Language with Model Language: 

Replace Sections 1.11 and 1.12 of the Parties’ 2023-2026 Agreement, including the amendments 
to the aforementioned sections pursuant to the 2023 Memorandum of Understanding regarding 
“EXPEDITED ARBITRATION HEARING DEADLINES,” with the following “APPENDIX 2”: 

APPENDIX 2 

The parties to this Agreement recognize that the Supreme Court of the United States has 
consistently held for over fifty years that federal law and policy favors the use and finality of 
arbitration procedures established through collective bargaining agreements to resolve all nature 
of disputes affecting the employee-employer relationship. 

As the designated representative of employees, the union contracts regarding the specific terms 
and conditions of employment as well as the enforcement mechanism to ensure those conditions 
are met, which mechanisms include grievance and arbitration. These terms, conditions and 
enforcement mechanisms are generally superior to those available to employees not covered by 
collective bargaining agreements. Grievance and arbitration provisions in a collective bargaining 
agreement are reflected in national labor laws and are premised on the federal policy of promoting 
industrial stabilization through the collective bargaining agreement. 

The parties to this Agreement recognize that arbitration pursuant to the grievance procedure 
affords numerous benefits including expedited resolution of disputes; reduced cost and expense 
as compared to litigation; potentially greater monetary relief to individual employees; benefit of 
the arbitrator’s knowledge and expertise with the bargaining parties, the employment 
relationships governed by the collective bargaining agreement, and the practices of the 
construction industry; less restrictive rules of evidence; and less formal procedures. The parties 
also recognize that class and representative action procedures are designed to afford a 
mechanism of relief for claims for which the costs of litigation are disproportionate to the 
available relief and that this grievance procedure addresses the same concerns by providing an 
expedited mechanism at reduced cost to address such claims without the need for class or 
representative action procedures. It is therefore the intent of the parties that this grievance 
procedure provides a mechanism for resolving the individual claims covered herein which 
balances expedited and complete relief to employees for violations and avoidance of 
unnecessary costs and disproportionate remedies associated with class and representative 
actions. 

Arbitration of Employment Related Claims 

Any dispute, complaint or grievance alleging a violation of the Agreement shall be processed 
through Article I, Sections 1.06 – 1.10 of the Agreement and, if applicable, Expedited Arbitration, 
and the Union shall retain sole and exclusive ability to bring such a grievance to arbitration 
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pursuant to those sections. In addition, any dispute, complaint or grievance concerning a violation 
of, or arising under, Industrial Welfare Commission Wage Order 16 (“Wage Order 16”) which is 
subject to Article I, Sections 1.06 – 1.10 of the Agreement by operation of Wage Order 16 and 
exemptions contained therein for employees covered by collective bargaining agreements shall 
remain subject to Article I, Sections 1.06 – 1.10 and, if applicable, Expedited Arbitration, and not 
this Appendix. Disputes, complaints or grievances within the scope of this paragraph shall be 
referred to as “Contractual Disputes.” 

In addition to Contractual Disputes that may be brought by the Union as described above, all 
employee disputes concerning violations of, or arising under Wage Order 16 (except as noted in 
the immediately preceding paragraph), the California Labor Code sections identified in California 
Labor Code section 2699.5 as amended, all derivative claims under California Business and 
Professions Code section 17200, et seq., all associated penalties, and federal, state and local law 
concerning wage-hour requirements, wage payment and meal or rest periods, including claims 
arising under the Fair Labor Standards Act (hereinafter “Statutory Dispute” or “Statutory 
Disputes”) shall be subject to and must be processed by the employee pursuant to the 
procedures set forth in this Appendix as the sole and exclusive remedy. To ensure disputes are 
subject to this grievance procedure in accordance with the intended scope of coverage set forth 
herein, Statutory Disputes also include any contract, tort or common law claim concerning the 
matters addressed in the foregoing laws (other than a claim of violation of this Agreement which 
are deemed Contractual Disputes). 

In addition to the claims listed above, the parties have also agreed to provide for final and binding 
arbitration of any and all claims that could be asserted under all local, state and federal anti-
discrimination laws, including but not limited to the California Fair Employment and Housing Act, 
Title VII of the Civil Rights Act 1964, the Age Discrimination in Employment Act, the Family and 
Medical Leave Act, and the California Family Rights Act. All claims for discrimination, harassment 
or retaliation in employment on the basis of race, age, sex, gender, religion, national origin, 
alienage, marital status, sexual orientation, disability, or any other basis that is protected under 
any of those laws, as well as all related or similar claims (including but not limited to those for 
wrongful termination in violation of public policy, intentional infliction of emotional distress, 
violation of 42 U.S.C. section 1981, and retaliation in violation of California Labor Code section 
1102.5), shall be resolved exclusively under and in accordance with the procedure set forth in this 
Appendix and not in a court of law. The agreement to arbitrate such claims shall also include 
those asserted against any of the Employer’s employees, officers or owners. 

This Appendix shall not apply to claims before the National Labor Relations Board, the Employee 
Equal Opportunity Commission, the Department of Fair Employment and Housing, the California 
Division of Workers' Compensation, claims covered by the Ending Force Arbitration of Sexual 
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Assault and Sexual Harassment Act of 2021, claims under Earned Retirement Income Security Act 
(“ERISA”) plans or stock option or equity plans governed by ERISA; claims that may not be the 
subject of a mandatory arbitration agreement as provided by the Department of Defense (“DoD”) 
Appropriations Act of 2010 or any successor DoD appropriations acts addressing the use of 
mandatory arbitration agreements and their implementing regulations, to the extent those 
statutes and regulations remain in effect and applicable to the Employer and this Appendix. 

Pursuant to California Labor Code section 2699.6, the Parties hereby expressly and 
unambiguously waive the provisions of the California Private Attorneys General Act (“PAGA”), 
California Labor Code section 2698, et seq., and agree that none of the provisions of that statute 
apply to any of the employees covered by this Agreement. The Parties further agree that this 
Agreement prohibits any and all violations of the California Labor Code sections identified in 
California Labor Code section 2699.5 and 2699(f) as well as any others that would be redressable 
by PAGA, and that such claims shall be resolved exclusively through the arbitration procedures in 
this Appendix and shall not be brought in a court of law or before any administrative agency such 
as the California Labor Commissioner. 

Procedure for Arbitration of Statutory Disputes 

No Statutory Dispute subject to this Appendix shall be recognized unless called to the attention of 
and, in the event it is not resolved, confirmed in writing by the individual employee and the Union 
within the later of: (1) the time set forth in Section 1.10; or (2) the time provided for under 
applicable statute. 

Grievances and arbitrations of all Statutory Disputes shall be brought by the individual employee 
in an individual capacity only and not as a grievant or class member in any purported class or 
representative grievance or arbitration proceeding. The arbitrator shall have the authority to 
consolidate individual grievances for hearing but shall not have the authority to fashion a 
proceeding as a class or collective action or to award relief to a group or class of employees in one 
grievance or arbitration proceeding. 

If the individual employee dispute is a Statutory Dispute subject to this Appendix, the grievance 
shall not be heard by the Labor-Management Committee or Sub-Committee but shall proceed 
directly to an independent arbitrator. In such cases, the procedures for Expedited Arbitration shall 
not apply; instead, the individual employee and Employer shall proceed to arbitration pursuant 
and subject to the American Arbitration Association Employment/Workplace Arbitration Rules and 
Medication Procedures. The Employer shall pay all fees and costs related to the services of the 
American Arbitration Association and the services of the arbitrator; however, the arbitrator may 
reallocate such fees and costs in the arbitration award, giving due consideration to the individual 
employee’s ability to pay. Each party shall pay for its own costs, expenses, and attorneys’ fees, or 
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if there is a written agreement providing for an award of costs or attorneys’ fees, the arbitrator may 
award costs and reasonable attorneys’ fees to the prevailing party. Any issue regarding the 
payment of fees or costs, and any disputes about the manner of proceeding shall be decided by 
the arbitrator selected. The Union shall not be a party to such and shall bear no costs or fees of 
the arbitration. 

The arbitrator shall have full authority to fashion such remedies and award relief consistent with 
limitations under federal and state law, and precedent established thereunder, whether by way of 
damages or the award of attorneys’ fees and other costs, orders to cease and desist, or any and all 
other reasonable remedies designed to correct any violation which the arbitrator may have found 
to have existed, including such remedies as provided under applicable state or federal law or 
regulation. However, the arbitrator shall not have authority to award any penalties that would be 
payable to the Labor and Workforce Development Agency. The decision of the arbitrator is final 
and binding upon the parties and is enforceable in a court of competent jurisdiction. 

The arbitrator shall not have any authority to award relief that would require amendment of this 
Agreement or other agreement(s) between the Union and an Employer, or which conflicts with any 
provision of any collective bargaining agreement or such other agreement(s). Any arbitration 
outcome shall have no precedential value with respect to the interpretation of this Agreement or 
other agreement(s) between the Union and an Employer. 

The Parties agree to review this Appendix on a regular basis and as the law evolves, engage in good 
faith discussions to consider modifications to maintain its effectiveness. 
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ARTICLE III, Hours – Wages – Working Conditions 

Section 3.25 (b). When the Employer requires or directs an Employee to use a personal device for 
work-related purposes, the Employer shall either: 
(a) provide a company-issued device at no cost to the Employee, or 

(b) provide a weekly reimbursement of $7.50 

Work-related use shall include voice communication, text messaging, email, employer-provided 
applications, and the transmission of photographs or project documentation. 

No Employee shall be required to enable GPS, location services, or any form of electronic tracking 
on personal device. Employees shall not be subject to discipline or discrimination for declining to 
use a personal device where the Employer has not provided a company-issued device or the 
required reimbursement. Employees must adhere to the Employer’s cell phone policy. 

Proposed Language – 3.25 (c) Should an employee’s tools be stolen from a “locked box or safe 
place” provided by the employer [per the terms of Section 3.25(a)] and through no fault of his/her 
own as determined by both the employer and the employee, the employee shall submit a receipt 
and be reimbursed the value of such stolen tools as determined by the LMCC tool schedule by the 
contractor on the next regular pay period upon submission of required documentation. This 
reimbursement shall be funded through LMCC and remitted to the contractor. This section shall 
NOT apply to any tool not required under Article III Section 3.24 of this Agreement and/or when the 
employee’s tools were not secured, misplaced and/or no established theft is documented with 
authorities. LMCC shall update the tool schedule annually. 

Section 3.25 (d) When specialized safety shoes (e.g., steel toe/composite toe boots) are required 
by the customer as a condition of work at the job site, the employee shall be reimbursed in the 
amount of $300.00 toward the cost of the footwear. For the purposes of this section, “specialized 
safety shoes” shall be defined as that footwear that has been determined by Cal OSHA to be a 
contractor purchasing responsibility. 

Hazard Differential  

(a) Where workmen are required to work on energized equipment/circuits requiring arc-flash 
protection of 40 Cal or greater (per NFPA), they shall be compensated at a rate ten percent (10%) 
above the applicable base rate of pay for all hours worked under such conditions. This premium 
applies while testing for absence of voltage. Effective with TBD** 

This premium does not apply when equipment has been closed (dead fronts and/or panel covers 
are installed or hinged cabinet doors are closed). 

Work practices should always follow the latest NFPA 70 standards. 
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Apprentice Ratio Table    
JW  App  JW  App  JW  App   

1 : 2  43 : 37  85 : 65   
2 : 2  44 : 38  86 : 66  Note: For projects employing more than 

50 workers, the ratios are applied 
cumulatively. The first 50 workers remain 
subject to the 1:1 journeyman-to-
apprentice ratio, while workers employed 
in excess of 50 are subject to the 3:2 
journeyman-to-apprentice ratio. 
Accordingly, the totals shown in the chart 
above 50 workers reflect the combined 
application of both ratios. 

3 : 3  45 : 39  87 : 67  
4 : 4  46 : 39  88 : 67  
5 : 5  47 : 40  89 : 68  
6 : 6  48 : 41  90 : 69  
7 : 7  49 : 41  91 : 69  
8 : 8  50 : 42  92 : 70  
9 : 9  51 : 43  93 : 71  

10 : 10  52 : 43  94 : 71  
11 : 11  53 : 44  95 : 72  
12 : 12  54 : 45  96 : 73  
13 : 13  55 : 45  97 : 73   
14 : 14  56 : 46  98 : 74   
15 : 15  57 : 47  99 : 75   
16 : 16  58 : 47  100 : 75   
17 : 17  59 : 48  101 : 76   
18 : 18  60 : 49  102 : 77   
19 : 19  61 : 49  103 : 77   
20 : 20  62 : 50  104 : 78   
21 : 21  63 : 51  105 : 79   
22 : 22  64 : 51  106 : 79   
23 : 23  65 : 52  107 : 80   
24 : 24  66 : 53  108 : 81   
25 : 25  67 : 53  109 : 81   
26 : 26  68 : 54  110 : 82   
27 : 27  69 : 55  111 : 83   
28 : 27  70 : 55  112 : 83   
29 : 28  71 : 56  113 : 84   
30 : 29  72 : 57  114 : 85   
31 : 29  73 : 57  115 : 85   
32 : 30  74 : 58  116 : 86   
33 : 31  75 : 59  117 : 87   
34 : 31  76 : 59  118 : 87   
35 : 32  77 : 60  119 : 88   
36 : 33  78 : 61  120 : 89   
37 : 33  79 : 61  121 : 89   
38 : 34  80 : 62  122 : 90   
39 : 35  81 : 63  123 : 91   
40 : 35  82 : 63  124 : 91   
41 : 36  83 : 64  125 : 92   
42 : 37  84 : 65  126 : 93   
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Jointly Agreed Clean Up Language 

Section 2.01 (e) The Contractor shall notify the dispatch area in which a job is located prior to 
starting any electrical job, the location, starting time and estimated number of men required for 
the job. This notification will be by email. 

Section 2.03. “Any applicant referred to a contractor will have been previously certified to have 
met the requirements of the Immigration Reform and Control Act of 1986.” 

Section 3.03. (a) Overtime on all types of construction shall be paid at time and one-half the 
regular straight time rate of pay for hours worked. The overtime rate shall be double the straight 
time rate of pay on Sunday, the following Holidays, and after ten (10) hours on any day: 

Section 3.04 – Delete references to superseded effective dates in the footnotes that no longer 
apply. 

Section 5.01 (last sentence) – The JATC shall be responsible for the training of apprentices, 
journeymen, installers, technicians, and all others (unindentured, etc.) 

Section 7.20. Each signatory contractor shall contribute to the Southern California IBEW-NECA 
Pension Trust Fund the amount established under Section 3.05 of this agreement per hour for 
each hour worked by each employee covered by this Agreement. (See Wage Scales - Article III, 
Section 3.05) 

Add new section to the end of the agreement – The parties agree that all references in this 
Agreement to “man,” “men,” “workman,” “he”, “him,” “himself,” “his,” “Journeyman” or similar 
gender-specific terms are intended to be inclusive and shall be interpreted to apply equally to all 
persons covered by this Agreement, regardless of gender, gender identity or gender expression. 
Such terms are used for convenience only and/or are legacy language and shall not be construed 
to exclude or limit the application of any provision of this Agreement. 

Phone Numbers – Delete fax numbers if not in use. 

Correct formatting and word spacing throughout document to make it consistent. 
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